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Meeting

Kay Evans (KE) welcomed the group and its new members: Debbie Pearce, Claire Fauvel  and Rob Ayres. KE stated however that there appears to have been some confusion re representative of a South Wales lead as two people had attended the meeting. Marc Lyall will also be attending these meetings again as  Suzanne Fisher has moved to another position in Skills for Health.  Debby Blakebrough would now attend in place of Martin Blakebrough. KE informed them that due to illness, Emma Baker would be unable to provide an update on the Centre of Excellence. 
1. Centre of excellence update

Kay Evans provided an update (below) for the group.

· Skills Passport
KE informed the group of the positive report compiled as part of the feasibility study commissioned by the Centre of Excellence. From the report, it appears that there was positive feeling in the sector for such a passport although there appeared to be some confusion around the issue of verification. Previously, it had been thought that this would be more of an opportunity to gather evidence, information etc on training received, professional development etc. Mike Cole advised that the NHS were moving away from passports due to concerns over transferability and accreditation and that DELLS (with the Credit and Qualifications Framework Wales (CQFW)) were advocating much more of a credits based approach. Mike Cole explained that DELLS were looking at small chunks of work to be recorded and accredited. He explained that in the NHS all employees had a credit account and there was work in progress for an NHS electronic CPD portfolio. Mike Cole felt that the passport may be useful as a method of recording CPD.
Action: KE to circulate Skills Passport report to group.
· Areas of good practice
KE explained that three areas in Wales had been identified by the Centre as areas of good practice-Wrexham, Bridgend and Gwent. One meeting had taken place to move towards the development of training plans for these areas with the development of role profiles and core competences as the first step. Next meeting of this group to take place in July 2007. Marc Lyall said that there needed to be flexibility as role profiles are developed as roles would differ. It will be important to ensure that they have enough information and that the standards are tailor made to fit their needs.
· Website

KE explained that the website is now available-www.DATOracle.co.uk. and urged members to log on. The Centre had received very positive feedback from services and training providers. Clare Fauvel expressed concern that training listed on site had no quality assurance and that training appeared approved. KE stated that a disclaimer was present and that the Centre had been very keen to ensure that this was in place.

Action: KE to speak with Centre.

· Functions of centre

KE asked the group if they would find it useful to have a copy of the functions of the Centre as set out in the original specification.
Action: KE to circulate functions of Centre 
· Link with universities 
KE explained that this was one of the functions of the Centre and that development officers at the centre would be commencing work on making links in the next few months. 

· Links with SMARTs

KE explained that the centre would be attending a SMART meeting on 4th June to formally link with SMART colleagues and to provide an update on the work of the Centre

· Marketing

KE stated that this was the role of the Centre and had been taken place through attendance at SMAT meetings etc. KE also informed the group that she would be attending provider forums in May/June 2007 to talk about the work of the workforce development group and the Centre of Excellence.
· Development officer vacancy

KE informed the group that there had been a vacancy for a development officer in WGCADA but that interviews had taken place in the last week of April. The group would be updated at the next meeting
2. Developing managers’ pilot
KE informed the group that the pilot had now been agreed with Gwent and would take place from June-November 2007. It is in line with the initial strategy statement, findings of the All Wales Training Needs analysis and the Gwent training strategy. The pilot would look at manager roles, the development of core competences for managers, creating role profiles, define and develop methods of assessment and define methods of addressing development/training needs. KE asked if the group felt that it would be worth establishing a task and finish group alongside this pilot to look at the development of an assessment toolkit, the possibility of reworking the NTA toolkit, development of a best practice guide.
Marc Lyall stated that there is a need to recognise good management and that this pilot should aim to do this. Mike Cole felt that there needed to be an exercise undertaken re what is currently done re. assessment in the workplace. KE stated that she would need to refer back to the assessor capacity report as this did ask questions on performance management systems. Mike Cole talked about the NHS knowledge and skills framework where dimensions/levels are linked to occupational standards. He also talked of Skills for Health report on reviewing assessment methodology with the development of assessors/expert witnesses with the need to recognise the difference between good management/supervision etc.  Clare Fauvel said that there needed to be some sort of quality assurance of assessment procedures to avoid instances of collusion with staff. Vicky Jenkins talked of the difficulty of implementing a system for teachers where those who may assess them work to a different system.  John Lenaghan asked if there was a forum where Health and Social Services came together. Mike Cole said that in housing, there are examples of these areas working together and that there are contacts in Conwy, Denbigh and Pembrokeshire. Mike Cole stated that it may be a good idea to use the next meeting for a presentation by Mike and Marc Lyall to look at assessment-both assessment against competences in the workplace and through qualifications. There was also discussion around a qualifications framework and the development award in substance misuse and the unitised issue of the Sector Skills Councils. 
Action: Meeting of 11th June to explore assessment issues and agree a way forward. 
Pilot information to be circulated to group

Mike Cole and Marc Lyall to present to group on assessment 11th June. 
Mike Cole to provide Health and Social Care contacts for KE. 
KE to circulate Assessor capacity report to group.
3. Modern Apprenticeships

KE talked about the Skills for Justice pilot in prisons in London. It was agreed that the apprenticeship along with other awards needed to be part of a qualifications framework when developed-which would require sign up by all sector skills council colleagues. At present, it was agreed that the sector needed to be kept informed of awards available and information on funding etc and this could be posted to Centre’s website. Richard Jones mentioned a brokering meeting between Skills for Justice and DELLS to discuss the way forward re the sector skills agreement process. KE to be invited.

Action: KE to speak with Centre re awards etc and to link with Jayne Roberts DELLS.
4. AOB

KE informed the group that the membership of group contacts list needed to be updated and will then be circulated to group. The group were also asked to inform the team of deputy details. The group were also asked to inform the team if they needed a parking space. Details would be kept and spaces could be booked well in advance. Joanna Dainton informed the meeting that Juliette Still (Powys) would deputise for her at the next meeting. 
Dates of  Meetings 2007
The group were informed of times, dates and venues for future meetings of group in 2007. All meetings to be held in Welsh Assembly Government Building, Cathays Park, Cardiff.

Monday 11th June 14.00-16.00 – Conf Room 1

Wednesday 25th July 14.00-16.00 – Conf Room 2

Monday 3rd September 10.00-12.00 – Conf Room 2

Wednesday 17th October 14.00-16.00 – Conf Room 3

Monday 3rd December 10.00-12.00 – Conf Room 1
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