Award/Certificate in Working with Substance Misuse
Skills for Health and Skills for Justice in partnership with Edexcel and City & Guilds have created a range of new qualifications for the substance misuse workforce.
Formed through expansive consultation with substance misuse professionals and assessors, the qualifications are entitled ‘Award in Working with Substance Misuse’, and ‘Certificate in Working with Substance Misuse’. The qualifications can be undertaken at Level 3 or at Level 4. 
The National Occupational Standards were a key reference point for the development of the units within the qualifications, which sit on the Qualifications and Credit Framework (QCF).
Some information about the QCF framework
The QCF is a framework that applies to qualifications across England, Wales and Northern Ireland.  The QCF will eventually replace the existing National Qualifications Framework (NQF) for these countries.

Learners in Wales may be familiar with the Credit Qualifications Framework for Wales (CQFW). All qualifications that are on the QCF will automatically be placed on the CQFW.  

Learning is unit based and the units can be undertaken on their own or as part of the full qualification. Each unit on the QCF will have its own level and credit value. One credit is equivalent to 10 hours learning time. The framework provides a flexible structure which allows the learner to control the pace of their award/certificate by awarding credit for each unit they successfully complete. The learner simply builds up credit gradually to achieve the full awards and certificates. 
The qualification
Learners can choose from a range of 33 units however some boundaries have been stated regarding what combination of units can be picked (‘rules of combination’). The qualification would benefit those working with substance misusers either within substance misuse services or in statutory services.  It is suitable for those who either already hold a current relevant professional qualifications such as social workers, probation officers, nurses, teachers or those who have already completed a relevant level 3 NVQ e.g. in Health and Social Care or Working with Offending Behaviour. 
Those who do not hold a relevant professional qualification or level 3 NVQ should complete a level 3 NVQ before progressing to these qualifications.
NB: It may be taken by those who cannot access the full NVQ due to being part-time or voluntary workers
Qualification titles
Learners will be awarded one of 4 qualifications, dependent on the combination of units they choose:
· Level 3 Award in Working with Substance Misuse (minimum 10 credits)

· Level 4 Award in Working with Substance Misuse (minimum 10 credits)

· Level 3 Certificate in Working with Substance Misuse (minimum 18 credits)

· Level 4 Certificate in Working with Substance Misuse (minimum 18 credits)
Learners and employers will choose units that are relevant to their current job role. Learners may choose a mixture of level 3 and level 4 units. 60% of the credit for the qualification must be at level 4 in order to achieve a level 4 qualification. 
Assessment 
Units will be assessed in the workplace by an assessor with an A1 award or via an Expert Witness (in a similar way to NVQ assessment).. In 1 or 2 units, simulation, i.e. role play, will be permitted as a method of assessment to allow learners to demonstrate competence in situations that are difficult to assess otherwise, such as dealing with aggressive behaviour. 
How it works
· Units are given a level and credit value by their creators
· They are then submitted to QCF for verification
· Units can then be combined together to make qualifications by awarding bodies 
· Independent educational regulators evaluate and accredit these qualifications to make sure they are of a high quality
· Learners register for units and qualifications through awarding bodies
· Learners are awarded credit when they complete a unit or qualification
· Awarded credit is recorded on an individual electronic Learner Achievement Record (LAR) provided by QCF
· Learners can store, spend or accumulate credit throughout their learning life. For example, 10 awarded credits can be ‘spent’ on an Award in Substance Misuse, or can be ‘stored’ to be put towards a Certificate in Substance Misuse
Which means:
· No learning is ever lost: credit for an achievement can be stored to be used later when training is resumed

· Credits are transferable between qualifications to avoid learners having to repeat their studies.
QCF qualifications: a more flexible approach
QCF qualifications are:

· Created from units. Bite-sized learning allows small steps to achievement and the recognition of skills

· Formed using ‘rules of combination’ 
· Units from levels other than the level of the qualification can be included when combining units for qualifications, for example a level 4 unit could be used within a level 3 qualification
· Designed to allow the recognition of credit from other units and  & qualifications not included on QCF
· Required to follow the same titling conventions i.e. level, content, credit value & size helping to introduce consistent use of language across the system. 
· More flexible in their use of pathways within a single qualifications and allow for specialisation.

Benefits for employers
The common structure means that employers can quickly measure the level and size of achievements of prospective employees. A common language for qualifications also means that you will be able to describe levels of achievement in terms everyone can understand. 
By using the qualification framework, identifying the right training for your employees and your business needs becomes significantly easier. Getting in-house training formally recognised and accredited by QCF is possible. Please see the QCF website for more details.
Update
The Award and Certificate in Working with Substance Misuse is now live and trials of the award and certificate are currently underway in different sites across Wales. A report will be available later this year and will be published on DATOracle.
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